
 

Deputy Director of the Derby Research School  

Job Specification 
 

Establishment: Spencer Academies Trust 

Post Title: Deputy Director for the Derby Research School   

Grade/Pay Range: L2 – L8, on a 5 point scale, based on experience  

Hours/weeks: Full time (fixed term contract up to Aug 2023 aligned with the current Research 

School Contract)  

Reporting to: Derby Research School Director  

Department/Team: Spencer Alliance for Leadership and Teaching at Spencer Academies Trust 

                                                    

 

A fabulous opportunity for a passionate practitioner and committed system leader 

to join a dedicated and hardworking team delivering training and communication 

events to support schools across the region. In return, we offer support and the 

opportunity to develop in this unique role.  

 

 

1 PURPOSE AND SCOPE 
 

To lead and manage the work of the Derby Research School as part of the Research 

Schools Network. The purpose of the Research School is to support schools in its region 

to make effective use of research evidence, so as to improve teaching and learning. 

 

The postholder will do this by: 

 contributing their knowledge and expertise to the Derby Research School’s 

communication  strategy. 

 working with the Derby Research School to encourage schools to make best 

use of evidence through events across the East Midlands. 

 Designing and delivering training and professional development for senior 

leaders and teachers on how to improve classroom practice based on the best 

available evidence, working with the Derby Research School, the EEF and the 

wider Research Schools Network (RSN). 
 

The role will be shaped by the experience, expertise and ambitions of the successful 

candidate, and will be subject to review and change in each successive year to 

support individual professional development and the evolving school, regional area 

and Research School Network needs. 



 

 

 

2 ORGANISATIONAL RESPONSIBILITIES 
 

 Reporting to and works under the general direction of the Director of The 

Derby Research School. 

 Liaises directly with the Director of  the Derby Research School, staff and 

governors of Wyndham Primary School and wider Spencer Schools, the Spencer 

Academies Trust and external agencies (EEF, Opportunity Area, Local Education 

Authorities etc) as appropriate. 

 To represent the Research School at local, regional and national meetings 

with  stakeholders. 

 To contribute to the wider RSN, for example by contributing own expertise to 

working groups, development of core training programmes, etc. 
 

3 MAIN DUTIES AND RESPONSIBILITIES   
 

Strategic Leadership 

 To articulate and model the School and wider Research School Network’s (RSN) 
vision for the use of research in promoting and sustaining continuous school 
improvement; 

 To act as a conduit for research in general, including methodology, current affairs 

and issues, and staying abreast of latest developments in educational research; 

 To effectively analyse research prior to its wider use, filtering out that which 

lacks robust evidence of positive impact on student outcomes; 

 To advise schools and education bodies on the use of research evidence in 

schools, as required; 

 To support and steer the work of all arms of the Spencer Alliance for Leadership 

and Teaching, including George Spencer SCITT, Maths Hub East Midlands West, 

Spencer Apprenticeship Programmes and George Spencer NPQ Provider. 
 

Operational 

 To write bids for grant funding from regional and national bodies, or support 

others to do so, where this will enable the implementation and evaluation of 

evidence-informed practice within schools. 

 To constructively engage with the Research School Network to quality assure the 

work of Research School 
 

Staff Development: 

 To design and deliver RSN-approved professional development programmes 

for senior leaders and teachers, as part of delivery plans agreed with The Derby 
Research School. 

 To contribute to the school ‘s own Professional Development model, through 
contributing to twilight sessions, INSET days, Teaching and Learning groups or 
similar; 

 To create funded opportunities for certificated professional development in the 

field of research; 

 To undertake training and professional development in research methodology 
and delivery of RSN training programmes, as required. 

 



 

Communication: 

 To act as a point of contact for queries from other schools; 

 To establish and manage links between education institutions and other 

bodies capable of providing high quality expertise to the school and RSN; 
 To represent the Associate Research School and at regional and national Research 

events; 

 To foster a culture of Research-informed classroom practice through 

contributions to Research School newsletters and articles celebrating the 

successful use of research by teachers; 

 Lead communication events in the Associate Research School’s region so as 

raise awareness of evidence-informed practice and the RSN offer; 
 Contributing to RSN events in the wider region and nationally; 

 To share the work of the RSN with the wider educational community: via 

conferences; effective use of social media; and contributions to Institute of 

Effective Education (IEE) and Educational Endowment Foundation (EEF) 

resources; 

 To liaise with Local Authorities, Opportunity Areas, and the school’s own 
Governing body as required. 

 

4 LINE MANAGEMNENT RESPONSIBILITIES 
 

 As required. 
 

5 GENERAL DUTIES 
 

 Be aware of and comply with statutory and school policies and procedures as 

applicable. 
 Participate in training and other learning activities as required and to participate in 

appraisal and professional development. 

 Undertakes other similar duties and activities that fall within the grade and role and 

any other duties as may be reasonably required by the school/governing 

body/Research School. 
 



 

ENTITLEMENTS: 
 

 Performance management and Continuous Professional Development through the 

Spencer Academies Trust, Research School Network and EEF  

 Appropriate support from the Director of the Research School and wider Spencer 

Alliance and Leadership Team  

You will be based at George Spencer Academy, but will also be expected to travel 

locally, regionally and nationally in order to deliver events, training programmes and 

attends meetings, as well as communicating with key stakeholders via online messaging 

and video-conferencing. 

 

The School will endeavour to make any necessary reasonable adjustment to the job 

and the working environment to enable access to employment opportunities for 

disabled job applicants or continued employment for any employee who develops 

a disabling condition. 

 

Whilst every effort has been made to explain the main duties and responsibilities of 

the post, every individual task undertaken may not be identified. 

 

 

Special Conditions of Service: 
Because of the nature of the post, candidates are not entitled to withhold information 

regarding convictions by virtue of the Rehabilitation of Offenders Act 1974 (Exemptions) 

Order 1975 as amended. 

 

Candidates are required to give details of any convictions on their application form and 

are expected to disclose such information at the appointment interview. 

 

This job description will be kept under review and may be amended from time 

to time, following consultation with the post holder, to reflect changing needs of 

the school 



                                                     

December 2020   

 

PERSON SPECIFICATION 
 
Experience: Assessed through the application  form  and at interview 

Experience of middle or senior management, including line management Essential 

A proven track record of securing improvement in the quality of teaching and learning Essential 

Proven track record of effectively leading on the use of Research for whole-school 

improvement 
Essential 

 

Experience of design and delivering professional development programmes Essential 

Experience of leading on multi-school  collaborations Desirable 

Experience in robust evaluation of evidence of impact of change on student outcomes Desirable 

Experience of working for professional  bodies Desirable 

Experience of working in partnership with education institutions at a strategic level Desirable 

Experience of writing bids for grant funding  Desirable 

  

Qualifications and Training: Assessed through the application form, DBS Checks and at 

interview 

Relevant Degree QTS Essential 

Post-graduate degree demonstrating extended academic research including formal 

publication of findings 
Desirable 

Commitment to safeguarding and promoting the welfare of children and young 

people and  expects all staff and volunteers to share this commitment 
Essential 

 

Knowledge and Skills: Assessed through the application  form  and at interview 

Up to date knowledge of what research tells us about effective leadership, teaching 

and learning in education 

Essential 

Knowledge and understanding of the principles and implications of current education 

practice, legislation and initiatives 
Essential 

Excellent management, motivational and communication skills that inspire high ambition 

throughout the school and RSN 
Essential 

Ability to lead on staff development Essential 

Ability to devise and implement high quality improvement plans Essential 

A highly effective teacher whose practice inspires and develops others Essential 

 

Personal Qualities: Assessed through the application form  and at interview 

A positive attitude to all aspects of the job  including enthusiasm, a professional and 

common sense approach and a dedication to the interests of the school 

Essential 

A genuine passion for the use of Research in improving educational outcomes, which 

engages and enthuses a wide range of stakeholders 
Essential 

Ability to demonstrate initiative and take  responsibility for decision making Essential 

  Flexible in response to a fast-changing working environment Essential 
An ability to work on their own initiative and  also to be a good team player Essential 

A desire to improve themselves in terms of  skills, knowledge and experience Essential 
Ability to share a dynamic vision for the implementation of programmes and projects Essential 

Able to work calmly under pressure Essential 

Personal skills to establish excellent working relationships with all members of the school 

and wider community 
Essential 

Ability to critically evaluate own performance and make any necessary changes to be 

more effective 
Essential 

Patience and a sense of humour  Essential 

Excellent pro-active communication skills Essential 
Adaptable, pro-active, honest, reliable, loyal Essential 
Receptive to new ideas and challenges Essential 
Good organisational skills Essential 

 


