Lisa E. Kim, Sarah Crellin, & Hanna L. Glandorf Funding by The York Policy Engine (TYPE)
Department of Education, University of York For more information, please visit
https://lisaekim.com/projects/small-school-leaders

What are the challenges small primary school leaders in the
UK face, & what may be the potential solutions to these?
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Challenges
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Note. CPD = Continuing Professional Development, LA = Local Authority,
MAT = Multi-Academy Trust, HT = Headteacher, NQT = Newly Qualified Teacher
See project website for references: scan QR code
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